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British Council – University of the West of Scotland – Mount Kenya University 

Cultural Heritage for Inclusive Growth – Kenya: Final Report 

Introduction 

The cultural heritage for inclusive growth training programme, conducted collaboratively by University 

of the West of Scotland and Mount Kenya University, covered all four key overarching themes of 

valuing, protecting, learning and sharing, and was further structured around the skills gaps that were 

identified in the phase one report as follows:  

• Production and Development of Cultural Heritage (Production and development of tangible 

culture, creation and development of intangible culture) 

• Inclusive growth (promoting inclusiveness of groups and social classes, e.g., women, minority, 

disabled),  

• Cultural protection and conservation (institutional legal and policy frameworks, exhibiting, 

curatorial skills) 

• Cultural promotion (packaging, cultural tourism, exhibiting, sharing/presentation, customer 

relations) 

• Legislative and Policy (copyright law, copyright protection, local laws and national 

laws/policies) 

• Fundraising/Resource Mobilisation (grant proposal writing, entrepreneurial skills, financial 

management) 

In addition to the above, the initial skills gap analysis had identified two areas where training may be 

beneficial; digital literacy & expression, and cultural diplomacy & soft power skills – rather than being 

covered in the training as distinct areas, these themes were built into the other distinct categories 

(such as the use of information technology when sourcing donors / funding, and the technological 

advancements in protection & conservation, and aspects of soft power and diplomacy through cultural 

promotion). 

Nairobi / Thika Training  

The first of the training programmes to be delivered took place at the main campus of Mount Kenya 

University in Thika from 3rd – 6th September 2019, with the majority of participants travelling from 

central Nairobi to attend.  

All areas of the programme and all sessions were carefully constructed with relevant learning 

outcomes, and balanced between giving participants the necessary knowledge and understanding, 

then testing through applied workshop activities and discussion. The outcomes and activities can be 

viewed within the created toolkit that accompanies this final report. 

In addition to the central facilitators from UWS and MKU, guest speakers and facilitators were brought 

in that would add value and be able to give formative guidance to participants on both underpinning 

knowledge and set tasks. These included; Dr Freda Nkirote, Country Director for the British Institute 

in East Africa; Mr David Waweru, CEO of Word Alive Kenya; Dr Kiprop Lagat, Director of Culture from 

the Ministry of Sports, Culture and Heritage; and Ms Emily Njeru, Deputy Director – Culture and 

Creative Arts, Kenya National Commission for UNESCO. Each of these guests were able to give clear 

practical guidance and real examples of good practice from their professional experiences in terms of 

practice, national policy, international policy and CSO fields.  
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Throughout the training, participants were encouraged to collaborate together on activities, and at 

various stages were either placed randomly in groups, or divided into groups where all participants 

had similar interests (e.g. performing arts, visual arts, policymakers, museums and curators etc.), and 

at all times the identification of commonalities and synergies was strongly emphasised and 

encouraged. Then at the end of the four days, again participants were divided into similar interest 

groups to take part in focus groups looking at the strengths and weaknesses of the programme, 

challenges they perceived to exist within the cultural heritage sector in Kenya, and suggestions for 

future developments. Participants were then given time and access to laptops to enable completion 

of the online evaluation tool, and a participant was selected at random to take part in a short talking 

head interview. 

Coast / Mombasa Training 

The second of the training programmes to be delivered took place at the Mombasa campus of Mount 

Kenya University from 12th – 15th November 2019, with the majority of the participants coming from 

the coast region, though some from further afield.  

All sessions were amended / improved slightly in line with feedback received from the focus group 

feedback sessions that were conducted and other general observations from the initial Thika delivery. 

In particular we added two main elements to the programme:  

• A session to allow individuals and groups to showcase their talents and work to the other 

participants having worked together in groups and allow questions and feedback. Held 

toward the end of the programme, this allowed participants to practice skills in promotion on 

one hand, and respond to and consider constructive feedback on the other. 

• A field excursion to Fort Jesus held after day two of the programme with participants split 

into groups and asked to consider key aspects of areas we had covered relating to valuing, 

protecting, learning and sharing, including the narratives being told (and those not being 

told), the formal and informal use of space inside and outside the heritage site, the range of 

economic activity both formal and informal linked with the site, and others. Groups then had 

to report back via presentations the following day in line with their observations vis-à-vis the 

training that they had received.  

Again throughout the programme all participants worked in groups, and the group composition was 

changed at different points to ensure that all participants had opportunities to work with people from 

different backgrounds to their own and create structured networking opportunities. 

On the final day of the programme, participants were again given time in groups to consider their 

feedback on the week, though time for individual online that had been set aside became restricted as 

with the majority Muslim proportion of participants, a large number had to leave for approximately 

two hours to observe Friday prayers as Mosque. This has been followed up electronically to facilitate 

the best return rate possible. Again a small number of talking head interviews were carried out and 

will be discussed later in this report.         
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Online evaluation feedback 

At this time we are still awaiting data from Nordicity to allow us to provide our analysis of the received 

feedback.  

Focus group feedback 

All of the areas noted below are ones that were repeated themes of the focus group discussions noted 

by more than one group, rather than isolated opinions within a similar group, and as such ought to be 

viewed with a level of validity based upon the experiences of the participants. 

 

Participants from Thika working in focus groups 

 

Challenges faced by the cultural heritage sector: 

• Several groups spoke about a perceived disconnect between national and county government 

in the context of cultural heritage.  

• Nearly all groups noted a lack of promulgation / knowledge of laws and policy information 

connected to cultural heritage. 

• Several groups highlighted a lack of clear or suggested guidelines for promotion (ie, prices, 

contacts, resources) between counties and cultural heritage practitioners. 

• Nearly all groups noted that following the training sessions on resource mobilisation, there 

had been a real lack of (awareness of) resources to support developing artists, and that there 

was a strong likelihood this would be the case for practitioners who did not attend the 

training. 

• Nearly all groups noted that with few exceptions (such as the BC-UWS-MKU programme) 

there was a significant lack of professional level training / expertise in the arts (and broader 

cultural heritage) sector. 

• Following discussions that we held regarding the potential to establish a cultural heritage 

network in the aftermath of the training programme, a number of groups highlighted a 

general lack of artist (and broader cultural heritage) associations and networks.  
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• Following sessions on production and development of cultural goods and services, as well as 

those on resource mobilisation, groups noted that prior to this there was a real lack of financial 

training and awareness of financial planning / budgeting in the cultural heritage sector.   

• A more existential challenge was highlighted in terms of a general loss of cultural (linguistic) 

diversity in Kenya, which may be a challenge to be addressed within the education sector. 

• Several groups noted that following the expansion of their knowledge through sessions on 

cultural heritage law and policy in the Kenyan context, there was a lack of enforcement of 

existing laws that should be assisting with the protection of the rights of cultural heritage 

practitioners (such as to avoid exploitation, to protect intellectual property etc.). 

• Similar to the prior mentioned challenge of a lack of existing associations and networks, again 

several group noted the lack of internal arts market. 

• In terms of formal education and training, several groups highlighted a distinct lack of routes 

into the cultural heritage sector through lack of provision in the area. 

• A number of groups highlighted that a challenge, especially for groups that are in a start-up 

phase or where the nature of the area of cultural heritage means that the benefits to society 

are more social / spiritual / symbolic and less economic / profit driven, then without the ability 

to source affordable or subsidised space to operate, many areas with benefits beyond the 

financial are underutilised within Kenya.  

 

Groups were based on participants from similar cultural heritage sub-sectors 

Opportunities for the cultural heritage sector: 

• Several groups believed that the devolution of cultural heritage to county level is a positive 

move, as long as such devolution is accompanied by promotion of how each county operates 

and encouragement for / inclusion of practitioners within each county. 

• Specifically, several groups noted that the autonomy / ability to develop country specific laws 

and regulations which can be aligned with national and international standards, is a positive 

opportunity if practitioners and stakeholders can be engaged in the development of these 

policies.  
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• A big and underused opportunity highlighted by the majority of groups was in terms of social 

media, both by government / policymakers and by CSO’s / practitioners themselves. More 

strategic use of social media should be a priority in order to achieve ‘quick wins’. 

• Another big opportunity was discussed by groups in terms of the potential to harness 

intangible heritage in particular through documentation of local knowledge to ensure cultural 

heritage in this area is not lost. An opportunity exists for the traditional cultural heritage sector 

to actively engage local communities in this regard.  

• Directly stemming from the BC-UWS-MKU training, several groups discussed the potential for 

follow-up activities if they could be supported. 

• In line with possible developments and initiatives possible in the cultural heritage sector, as 

well as stemming from areas highlighted in training such as through the African Union 2063 

agenda, future job and career opportunities should be created to support the growth and 

development that is being mandated across the continent. 

• Specifically in terms of inclusivity, groups noted that there are opportunities to improve 

knowledge of diversity and include that within future planning in the sector. 

• Having engaged with practitioners and policymakers from across the cultural heritage sector 

through the BC-UWS-MKU training, many groups considered that there could be 

opportunities for cultural exchange domestically and internationally. 

• Having previously been noted as a challenge, the linked opportunity highlighted by several 

groups was the potential to develop an arts and cultural heritage community / network / 

association.  

 

Participants discussing strengths, weaknesses, opportunities and suggestions 

Strengths of the workshop programme: 

• All groups emphasised that the overall programme delivered and allowed participants to 

significantly develop skills in key specific areas of cultural heritage and inclusive growth. 

• All groups highlighted that through both the conducted training activities, and through the 

informal contact such as at break times, travel together and general discussions that the 
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networking opportunities facilitated by the training programme were of high importance, as 

these allowed participants to identify commonalities and synergies which could be harnessed 

through collaborative activities moving forward. 

• A number of groups noted that the training helped in terms of clarification of certain issues 

where there may have been some knowledge prior to the programme, but which was limited 

prior to the coverage of those areas. 

• A number of groups felt that through the programme there was a sense of empowerment that 

had not necessarily existed prior to the training taking place amongst participants.  

• Several groups noted that nearly everyone in the room, especially practitioners, already had 

a number of cultural heritage skills, or skills that might assist others to grow their work, and 

the programme allowed them to share those skills to an appropriate audience.  

• A number of groups raised that there had been a positive atmosphere both from facilitators 

and from other participants in terms of appreciation and respect for different backgrounds 

and issues that in other forums in Kenya could have the potential to cause conflict.  

 

Groups from Mombasa training discussing their feedback 

Recommendations for potential improvement to any future training programmes in the area: 

• Several groups highlighted that it would be a positive development to attempt to invite people 

with different backgrounds, not necessarily those that are already cultural heritage 

practitioners or policymakers, and not necessarily those with formal education experience or 

qualifications, to participate in future training. 
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• All groups believed that the training programme should be an annual event that can offer 

training on a range of themes each year. 

• A number of groups suggested that in such an annual programme, it may be beneficial to make 

it residential in nature as this would increase further opportunities for both formal and 

informal networking opportunities, such was the success from the networking activities that 

were available.  

• There was a real strength of feeling that a positive development would be to take elements 

of the programme into communities, whether through field visits or through the use of 

cultural trips / case studies that experiential learning could provide. (Following this suggestion 

from Nairobi, we implemented into the Mombasa programme through the example of Fort 

Jesus – see case studies section). 

• All groups agreed that it would be beneficial to facilitate follow-up activities to ensure that 

the participants have further structured opportunities to engage together. (See case studies 

section for the creation of WhatsApp groups that have allowed participants to continue to 

engage and communicate together) 

• Some groups suggested that it might be beneficial to retain the overarching programme for 

future delivery, but to also provide sector specific workshops for the particular area of cultural 

heritage (such as visual arts, performing arts, archaeology etc.) 

• Some groups suggested that it might be useful to include government representatives 

throughout the programme to explain and answer questions on official activities and 

development in the sector at State level. 

• A number of groups suggested that a part of the programme could be used to showcase live 

performance. (This was a suggestion from Nairobi, and was implemented into the Mombasa 

training programme). 

• All groups agreed that the sessions on resource mobilisation and sourcing donors was 

invaluable, and there were a number of suggestions that it might be beneficial to try to invite 

representatives from donor organisations to discuss what funding opportunities they provide. 

• A number of groups emphasised that they really valued the training from all sessions, and that 

they would like to expand their knowledge and understanding further, suggesting that an idea 

might be if it was possible to develop short courses on each of the themes (funded if possible). 

• There was real interest in a number of the international elements of the programme, and a 

number of groups suggested that it would be beneficial if exchange programmes / 

opportunities could be developed through the training programme.  

Recommendations for development / growth of the cultural heritage sector in Kenya: 

• All groups believed that Kenya should establish and communicate clearer links between 

national and county governments with clear responsibilities related to the cultural heritage 

sector. 

• All groups suggested that a culture of engaging with both national and international research 

on cultural heritage and inclusive growth should be developed and a strategy to achieve this 

should be developed at national level. 
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• In terms of communication, a number of groups suggested that county cultural heritage 

officers should directly consult with the communities they have responsibility for, and make 

clear the resources and opportunities that are available or could be developed. 

• A number of groups noted that there could be stronger enforcement of the constitution and 

of existing laws and institutions that should in theory assist in protecting cultural heritage 

practitioners from exploitation (such as of their intellectual property). 

• All groups agreed that there should be the Establishment of a national arts council. 

• A number of groups suggested that there could be the establishment of a national gallery. 

• In response to Kenya’s responsibilities under the African Union 2063 agenda, all groups agreed 

that a strategy should be established at a national State level to have established a national 

cultural center, as well as devolved cultural centers in every county, with the purpose of 

growing economic activities associated with cultural heritage, and which can be accessed by 

all cultural heritage practitioners as well as those that have a desire to engage with their 

cultural heritage in any way.  

 

Some suggestions from focus groups held in Thika were implemented into the Mombasa training programme 
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Talking head feedback 

A small number of talking head interviews were conducted to establish the thoughts of participants 

related to the training programme. Two examples of these are transcribed and outlined below. 

Jacob Mulandah (Nairobi / Thika Training): 

Jacob Mulandah, who is the Director of Culturalite Africa and an elder of the Kaya (the traditional 

organisational unit of the Mijikenda people). When asked why he chose to attend the programme he 

explained that he had studied communication and he wants to be able: 

To communicate, with especially the youth, who are disregarding our culture and leaving it to 

disappear, because really it’s disappearing. So that’s exactly the reason I was coming here, to 

see whether I could be empowered, and that as I go through the training with the youth, and 

inform the elders that after all culture is rich and people can learn from culture. 

When asked about his expectations prior to the commencement of the programme and whether or 

not they were met, Jacob explained that: 

For sure I can say that my expectations were met, and actually beyond my expectations, 

because one of the things we’ve been organising, some cultural events, and one of the biggest 

challenges we’ve been having is to raise some funds to run those events. It’s an annual event, 

but sometimes we’ve been unable to do it because of lack of obtaining funds. But now I’ve 

been equipped with the skills of raising funds, I was not very much aware that even on the web 

there are so many organisations who are willing to fund. So, it has really empowered me and 

I know now in the future I’ll be able to organise myself and reach out to those organisations 

as long as I’m able to preach a good proposal. 

 

“…culture is rich and people can learn from culture…” – Jacob Mulandah 
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Jacob then goes on to emphasise other benefits he feels he has gained, discussing that: 

The other thing that I’ve also learned is about thorough preparedness when it comes to making 

proposals, because I knew that there were some skills gaps that I needed to address and there 

were two ways. Either a) Engage people who are good in those fields or b) I also learn how to 

make a proposal, because those are the ways that will help us prosper in that particular area. 

He then moves on to explain that: 

Also about the marketing, it is one thing having the product or the event but another thing to 

bring it out to the consumers and we have been equipped with the skills of how to value 

yourself, how to value your customers, how to look at your product in the right way so that 

you package it for the interest of the consumers, so those are the key things that I have taken 

home.  

Jacob went on then to explain that one of the other main things he has taken away is the training on 

protection of the intellectual property of the creator of the cultural heritage goods or services and 

avoiding exploitation and to see if he can use this ‘to empower others’. Thereafter Jacob made some 

interesting observations that the training had helped to demystify the tensions that he believes exist 

between religious and cultural practices in Kenya, which do not always sit easily side by side, he 

believes now that he might be able to help to ‘bridge that gap’, noting that he believes ‘these things 

can be synergised and we can bring up a very holistic culture that people could grow and pass on that 

information for generations to come’.  

Jacob was then asked if there was anything on the programme that he felt we could have improved 

upon and responded: 

I can say that by and large most of my expectations were met, because I’ve come to learn that 

there are some people who did not do well in the academic field, yet they were here and they 

have been empowered. This is a challenge I am perhaps putting to the universities; there are 

people out there who have massive talents who for one reason or another may not have went 

through a formal education but they can be used to impart that knowledge to others. Is there 

a way where they can be brought to a level where they can be used? And maybe then we can 

look to build a programme which can be domesticated to accommodate even those who may 

not have certificates as such. Because the formal education does not necessarily mean that 

you know everything, and the fact that you do not have a formal certificate does not condemn 

you to not knowing anything; there’s a lot of information that we can get. For example, the 

old man who was seventy years old (another participant) he is struggling talking in English, 

but you can see his knowledge, and we have been able to tap a lot from him. And there may 

be others who may not have come for some such reasons, like maybe they are afraid they 

cannot – can we reach out to them, so that we can see if we can tap that knowledge and 

preserve the information that they have, for posterity. 

Finally, Jacob was asked if there was anything specific he might be considering going on to do related 

to the programme now that it had finished in terms of implementing any of the skills that were 

covered, and he replied that: 

The issues of proposal writing and fundraising. Because all these things… the bottom line is 

finances; how to interact with all of the stakeholders, because yes, we have something that 

we want to go to the world, but the problem is the availability of the funds, and the funds are 

there! They are looking for people who can consume those funds, and yet those people who 
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need them do not know. So that knowhow is what I really need to build on so that we are able 

to disseminate and equip ourselves with those skills so that we are funded and those groups 

are funded so that they can enhance and continue to grow the culture, which is really at risk. 

 

“…there are people out there who have massive talents who for one reason or another may not 

have went through a formal education but they can be used to impart that knowledge to others. Is 

there a way where they can be brought to a level where they can be used?...” – Jacob Mulandah 

(Pictured with facilitator Dr Allan Moore and participant Leah Wangeci) 

 

Joyce Muthini (Mombasa Training): 

Joyce Muthini who is twenty-seven years old and was a former student at (graduate of) Mount Kenya 

University had been working in information technology for a cultural organisation, and when asked 

why she wanted to attend the training programme she explained that: 

For me, coming to this cultural event is because I wanted to venture in something that will 

upgrade our culture, and also looking for opportunities for upcoming projects next year and I 

want to know all of the cultural stuff to be involved in them. 

When asked about expectations before the programme begun Joyce noted that: 

For me, when I came here, I was eager to know more, because the project that I’m planning to 

start next year it involves the arts, and I have a few friends who are very artistic but I didn’t 

know the way about it, about how will I start, what will I need. So this forum has really helped 

me a lot. I’ve learned everything that I need to know, and I can say that I’m ready to start. 
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Joyce was then asked what, if anything, from the knowledge and skills training she thought she would 

be able to use going forward, and she responded positively that: 

Yes for me, I’m going to mobilise my friends. With the knowledge that I have gained here, there 

is so much, in the business aspects, and of course by using our cultural heritage. So what I can 

say is that it’s going to be very useful, the information, and we are going to reach other youths 

out there, there are so many with talent that don’t know how to go about it (harnessing their 

culture). So with this education it’s very relevant for us and we’re going to use it to the 

maximum. 

 

“I’ve learned everything that I need to know, and I can say that I’m ready to start” – Joyce Muthini 

The questions then turned to the links between the training and how Joyce (and others) might interact 

with cultural heritage moving forward. The example of the field trip to Fort Jesus and the activities 

participants were asked to complete in groups whilst at the heritage site. Joyce explained that: 

With Fort Jesus, what I can say is that first of all there are many locals who know nothing about 

Fort Jesus. I have been to Fort Jesus before, but it was never as interesting as this time around, 

and as much as we appreciate it, back then I didn’t look at it the way I look at it now, it was 

just ‘Fort Jesus, it’s historical’… for me I can say that this forum has really changed our view 

about Fort Jesus. There is so much you could do with it, there are so much changes that need 

to be done at Fort Jesus, especially when it comes to the tour guides. Most of them really don’t 

have the information about it, they just know what’s written on their scribbles and that’s all. 

So I think more still needs to be done at Fort Jesus, and it can be done. 

Then asking Joyce to think beyond the specific example of Fort Jesus to other aspects of cultural 

heritage in general, did she think that the training programme would allow her to interact with the 

sector differently now? 
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It has made us more aware of our culture and through it, we are going to create more 

awareness for other people. Because I can tell you there are people who are interested in such 

things. I can see that we are going to take it from here to other people who are less informed, 

and educating other people about appreciating their culture. And also we learned about the 

artefacts. There are so many artefacts out there, but they are just lying around nobody takes 

the value, nobody sees the value in them so through this forum we have actually learned to 

value our own cultural heritage. 

Then moving on to ask if there were any ways Joyce could think of that we could have improved the 

programme, she responded: 

What I can say is that we don’t need this to be an annual forum, we need this to be more often 

and not just for a specific group of people, because there are so many artists around, there are 

so many people around with great knowledge about culture but especially the elders out there, 

they don’t know how their stories how their knowledge can benefit the youth, can benefit this 

modern society. So what I would say is that we need to reach more of an audience and through 

that we can move to a better percentage (of cultural heritage being part of the economy). 

Finally, Joyce was asked what she enjoyed most from the week, and she highlighted that: 

Venturing into new things… learning, the learning aspect for me worked very well, I’ve learned 

a lot, really. And I’ve seen so many opportunities in this field. And yes, the interaction too and 

meeting new people from different areas and different people from the sector *gestures to 

another participant* who I’ve met through this forum, I didn’t know him before. Yes so it has 

been excellent. The activities that we had, they were amazing, they were super amazing. We 

should do this more often! 

 

“…I’m going to mobilise my friends… With the knowledge that I have gained here…” Joyce Muthini 

with facilitator Dr Allan Moore 
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Analysis of themes and similarities: 

A welcome similarity in both testimonies was that there was a clear intention to take the training and 

use it to also train and educate others, which is a clear indication of the likelihood that the training 

will be useful significantly beyond the boundaries of the specific training groups and the taught 

programme. The developed toolkit will be of benefit to all participants who intend on either revisiting 

the programme content themselves, or in order to pass on the training to others.  

Similarly, there was repetition of the ideas that there were many more people that have an interest 

in heritage but that this type of training might not reach them as easily as it did for those that already 

work within the sector. Particular emphasis was put upon tribal and village elders, and on those who 

do not already have formal qualifications and so might not feel as equipped to take part in a 

programme of this nature even though there were strong feelings from both testimonies that many 

such people had a lot of value to add to the sector.  

Each participant noted the particular need to communicate and pass on education related to culture 

to youth in Kenya, and the need to pass on knowledge from generation to generation.  

Finally, and from the economic / growth perspective, both testimonies highlighted positive elements 

from the programme related to the ‘business’ elements including resource mobilisation, proposal 

writing, marketing, and how to turn cultural heritage into a career. 
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Analysis of Participants on the programme  

The following section highlights the preliminary analysis of the attendance of both workshops. 

Regions: 

 

Figure 1: Organizations mapped against those participated 

Mapped a total of 127 organisations with 62 organisations participated making up 67% and 33% 

respectively. Of 33% who participated, 24% were Nairobi and 9% were Mombasa participants. 

Organisational Categories: 

 

Figure 2: Mapped against Participated based on Organization Category 
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Out of the organizations mapped and participated, majority were community-based with mapping of 

58 organizations while attaining a participation of 48 of them. Private sector organizations were the 

second largest for both mapping ad participations at 58 and 31 respectively. 

For public organizations, 41 were mapped while 11 of them participated. In the minor category were 

the NGOs at a mapping of 32 while attendance was at 9 of them. 

Based on Sub-sector of Cultural Heritage: 

 

Figure 3: Organizations Category on Basis of Nature of Cultural Heritage 

The organisations were categorised as ‘tangible mapped’ and ‘tangible participated’ at 37 and 12 

respectively. The performing arts organisations were mapped and participated at 34 and 8 

respectively. For the visual arts organisations, there were 13 mapped and 10 participated respectively 

while others were 43 and 31 as mapped and participated respectively. 

 

PARTICIPANTS’ ATTENDANCE  

Overall: 

Participants’ attendance was categorised as shown in Table 1. 

Table 1: Participants Attendance 

Region Frequency Percent 

Nairobi 82 52.90 

Mombasa 73 47.10 

Total 155 100.00 
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A total of 155 participants attended the workshop trainings in the two events – one in Nairobi with 82 

participant representing 52.90% of the participants while the second one in Mombasa with 73 

participants representing 47.10% of the participants. 

Demographics: 

The age, gender and disability of the participants were as shown in Table 2. 

Table 2: Age, Gender and Disability 

  
F % Average Std Dev 

Gender Male 105 67.74 
  

 
Female 50 32.26 

  
Disability  1 0.65   

Age 
   

28.94 9.49 

 

The male participants were 105 representing 67.74% while the female participants were 50 

representing 32.26% of the participants. The average age of the participants was 28.94 years with a 

standard deviation of 9.49. The participants with disability status was only one representing .65% of 

the participants. 

Designations: 

The designations of the participants in their organisations were analysed and the results shown in 

Table 3. 

Table 3: Designation of the Participants in their Organisations 

Designation Frequency Percent 

Actors 5 3.23 

Archivist 1 0.65 

Assistant regional coordinators 6 3.87 

Associate dean of students 2 1.29 

Chairpersons/Directors/CEOs/Coordinators 12 7.74 

Community governors/Officers 5 3.23 

Cultural officers 23 14.84 

Founders 6 3.87 

Human rights thespians 4 2.58 

Lead ICT officers 3 1.94 

Lecturers 3 1.94 

Marketer & actresses 2 1.29 
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Members 43 27.74 

Productions Managers 7 4.52 

Program officers 3 1.94 

Project coordinators 4 2.58 

Script writers 2 1.29 

Secretary/assistant 10 6.45 

Students 12 7.74 

Treasurers 2 1.29 

Total 155 100.00 

 

The majority of the participants were organisation members at 27.74% followed by cultural officers at 

14.84%. The organisation CEOs, chairpersons or directors were ranked 3rd in participation at 7.74% 

tying with portion of students in the participation. The workshops were also attended by Secretary / 

assistants of the organisations, Productions Managers, Assistant regional coordinators, Actors, 

Community governor / Officers, Human rights thespians, Project coordinators, Lead ICT officers, 

Lecturers and Program Officers. The fewest of the participants were drawn from the archivists at only 

0.65% while the Associate Dean of Students, Marketer & Actresses, Script writers and Treasurers of 

the organisations tied at 1.29% of the participants. 
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Case Studies 

We showcase 3 case studies to be used as 
exemplars from the training we conducted. 
These interventions will enhance inclusive 
opportunities for economic growth, tourism, 
and job creation, particularly for women and 
young people. These are based around the 
four key interventions as identified as key 
themes for the Kenya programme, namely: 

Valuing – activities that influence community 
engagement, social action and policy influence 

Protecting – working on preservation, 
conservation, archiving, heritage management 
and place-making  

Learning –training, skills development, 
capacity building, networking and educational 
outreach 

Sharing – increasing access, creating spaces 
and platforms, fostering dialogue and 
exchange, outreach initiatives 

 

Cultural Heritage for Inclusive Growth aims 
to: 

- Build understanding of Cultural Heritage in 
Kenya and how supporting Cultural Heritage 
can lead to inclusive growth; 

- Support inventive Cultural Heritage projects 
in Kenya for the benefit of social and 
economic welfare; 

- Create new connections between the UK and 
Kenya’s Cultural Heritage sector in order to 
build trust and understanding between the 
two regions. 
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CASE STUDY – KEY INTERVENTION ‘VALUING’ 
AND ‘LEARNING’ 

This case draws on activities that influence 
community engagement, social action and 
policy influence. Our training highlighted key 
issues on cultural diversity and social inclusion, 
especially for individual artists, women and 
excluded groups. Matthew came to the 
training at Thika campus with a view to 
learning about the value of culture within local 
communities. How to create a plan, 
understand the policy processes and engage 
organisations. As a direct result of the training 
in Nariobi he had mobilised a number of 
people from his community, purchased a 
building and established the Tataji Community 
Based Organization.  

Tataji Community Based Organization premises. Photo 
Matthew Onyinkwa Osiemo 

Value of Learning and Inclusion 

Matthew explained that Tataji is purely a 
cultural and education centre, which operates 
within the Tataji community. They have 
opened the building as a normal curriculum-
based school but also have Kenyan history and 
cultural heritage programmes running every 
day after ordinary lessons. They have been 
developing a cultural heritage syllabus, with 
the primary aim of instilling the importance of 
cultural heritage, particularly in children and 
young people, through their programmes. 
Tataji is based in Kisili within Kilgoris County, a 
very rich cultural community that is in close 
proximity to the Masai Mara. The organisation 
has been officially registered though the 
Ministry of East Africa Community, Labour and 
Social Protection, Department of Social 
Development as of 14th October 2019 and tax 
registered by the Kenya Revenue Authority as 
of the 22nd November 2019.  

The first group of students at Tataji community school 
Photo Matthew Onyinkwa Osiemo 

Certificate from the Education Authority 

Impact of training 

He indicated that he had found the training to 
be extremely beneficial and that he intended 
to take forward the areas covered to his local 
community with the development of his new 
school. When asked the inspiration for this 
remarkable development, Matthew explained 
that “My biggest inspiration is courtesy of the 
British Council, University of the West of 
Scotland and Mount Kenya University. The 
biggest appreciation to Principle Investigator 
Professor Gayle McPherson, Dr Allan Moore, 
Dr Stephen Collins, team leader in Kenya 
Professor Kennedy Mutundu, Dr Mary Mugwe, 
Dr Peter Kirira, Dr Peter Wafula and Dr Daved 
Ngira.”  

It was important to him that the areas of 
inclusive growth were incorporated into his 
school and that educating young people on the 
tangible and intangible cultural heritage was 
key to preserving and promoting cultural 
heritage within and beyond the community. 
Working with policy makers, local artists and 
cultural heritage providers were going to 
enable social action. 
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CASE STUDY – KEY INTERVENTION 
‘PROTECTING’ 

This case highlights the example from Dr Freda 
Nkirote British Institute of East Africa and 
previously Head of Cultural Heritage 
Department at the National Museums of 
Kenya. We are trying to highlight how working 
on preservation, conservation, archiving, 
heritage management and place-making helps 
small and medium sized organisations keep 
accurate records of their artefacts and 
document the historical importance for future 
generations. The shop below hightlights some 
of the local artefacts and a desire to help 
entrepreneurial growth from a local woman 
who was allowed to set it up with reduced rent 
to help with her family circumstances. 

Retail shop by local artist within Fort Jesus UNESCO 
World Heritage Site 

Dr Nkirote stressed that recording, mapping 
and archiving were very important and 
incredibly useful for knowledge sharing of 
artefacts.  

People from small organisations highlighted 
that they hadn’t considered some of the issues 
in terms of mapping in as a process and 
structure for documenting artefacts and using 
it to sharing and promote their work.  

 

 

 

 

FORT JESUS WORLD HERITAGE SITE 

Within Fort Jesus World Heritage Site 

Opportunities and challenges 

The intangible and tangible heritage were 
emphasised by the participants as both an 
opportunity and a challenge for the site. There 
was an understanding that the site presented 
an opportunity for Government to promote a 
World Heritage Site and fund the cultural 
protection of the site, maintaining accurate 
records being key for preservation and 
protection. However, some of the group 
thought this presented a narrative about the 
site that was useful for Government and 
tourists but was not accurate of local history or 
people. The interpretation missed any 
reference to its use in housing slaves before 
transfer to the Middle East and almost nothing 
on its use later as a prison. This difference in 
narratives was seen as a key issue for the 
participants and an understanding that 
protecting and promotion of history has to be 
accurate.  
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CASE STUDY – KEY INTERVENTION ‘SHARING’ 

Thingira Cultural Village is a multicultural 
village located along the Tana River, north of 
Nairobi along the Nyeri-Nairobi highway.  It 
was founded by Leah Wangeci, a participant of 
our CH4IG training in Thika, and a cultural 
ambassador of national repute. The Village 
showcases Kikuyu cultural repertoire of 
cultural artefacts, homesteads, food, music 
and dance, as well as traditional ceremonies.  
Its founder, Leah takes pride in hosting a range 
of visitors including tourists, local community, 
student groups, and researchers.   

The village offers an opportunity and space for 
producers of traditional kikuyu artefacts to 
market their products, while performers of 
music and dance are linked to organizers of 
cultural events.  

(Leah Wangeci demonstrating the use of a 
traditional Kikuyu artefact) 

This provides a good network potential to 
share resources and opportunities. The 
training has given Leah and others the 
opportunity to promote their tangible and 
intangible cultural heritage to local community 
members and tourists. 

 

 

 

 

 

 

Opportunities and Impact 

Promoting Cultural Goods and sharing 

Thingira Cultural Village performers at a public 
function 

Leah was an active participant at our training 
in Thika. She exhibited Thingira Cultural Village 
and its products. Other participants were 
encouraged to start similar villages in their 
communities.  Leah was eager to participate in 
our workshop and was particularly keen on 
learning the legislative and policy aspects of 
cultural heritage and how she could promote 
her products. The cultural promotion and 
career elements were useful for her to 
understand her work and links to cultural 
tourism and policy. 

She has continued to interact with Prof. 
Kennedy Mutundu and Dr. Mary Mugwe after 
the training, to develop a grant proposal to 
enhance the value of the village.  Leah also 
makes traditional kikuyu dresses, and from the 
workshop she has been able to sell dresses to 
a handful of participants.  She is an active 
member of our WhatsApp Group, a forum 
used by the trainees to promote their cultural 
products. The WhatsApp group is active and 
participants of the training are using this as a 
networking tool (See section within 
conclusions and recommendations on this). 
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Overall highlights, conclusions & recommendations 

Highlights: 

There are a number of highlights that are valuable to discuss beyond those covered in the case studies 
sections. Several positives emerged from the training that should not be overlooked. 

The emergence of synergies and opportunities for collaboration: 

Through the course of each of the two weeks of training carried out, it became clear that whilst at the 
outset participants naturally gravitated toward their contemporaries from similar sub-fields of cultural 
heritage, as the weeks progressed and participants were working through the different areas of the 
programme, without direct prompting many began to identify synergies and commonality in ways that 
they previously hadn’t considered. When considering future activities, real opportunities for 
collaboration became apparent.  

The appetite to grow the cultural heritage sector: 

From day one of each programme on carrying out introductions, it was clear that those working in the 
sector have a real passion, with a great many viewing their involvement and input beyond that of a 
source of income or employment, rather as a vocation or a calling. As each of the weeks progressed 
this became stronger with even those participants who had been shy or introverted finding a voice 
and playing a strong role in all activities. The strength of feeling and positivity for the potential growth 
of the cultural heritage sector was universal and undeniable.  

Networking & the emergence of the Thika and Mombasa WhatsApp groups: 

Although not noted as a proposed output at the inception of the programme, such was the strength 
of the networking and identification of opportunities during the course of the week, the programme 
team had discussions at the Thika programme mid-point, before extending the discussions out to 
participants. We discussed as a group that there needs to be an ongoing legacy of the training 
programme, beyond that of the finished reporting and the toolkit; that it would be a loss if the specific 
group of participants, having begun the process of identifying synergies and opportunities through the 
course of the week were to then leave at the end of the programme and not have the opportunity to 
continue those discussions as a forum which had only just started. Ideally in the long term this could 
be in the form of an official network, however in the short term we made the suggestion of creating a 
WhatsApp group that on a voluntary basis we could add participants to. The response was 
overwhelmingly positive, and at present there are 75 members of the Nairobi / Thika group. We 
decided with the Mombasa training programme to circulate information in advance, at the beginning 
to the group, and then add others to it throughout the week. At present the Mombasa group has 69 
participants.  

The group is being used for various purposes, however the three predominant areas are: 

1. Sharing of local, national and international events 
2. Promotion of participants’ own work 
3. Sharing of opportunities that members of the group might benefit from 

On the next page there is a collage of examples of these, all of which have been directly shared by 
programme participants through either of the two groups, this should illustrate the enthusiasm for 
the sharing of practice and desire for the sector to grow. 
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Examples from Cultural Heritage WhatsApp Groups: 
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Conclusions 

Challenges: 

There were a number of challenges that can be identified which are useful to note in order to ensure 

that future similar programme delivery would benefit from knowledge of at the planning stages: 

• Whilst budgeting was carefully planned, unanticipated yet necessary expenses emerged. 

• Planning for virtual meetings that worked for the schedules of all stakeholders and funders at 

the same time. 

• Although mapping of organisations was unproblematic, securing confirmation of attendance 

from participants was time-consuming and challenging. 

• Ensuring agreement with all stakeholders and funders as to the content and balance of core 

areas to the programme after evidence base emerged from phase one reporting. 

• Assisting with travel arrangements for participants who were travelling from outside the 

locality of each training venue. 

• Whilst the large majority of participants were fluent in both English and Swahili, there were a 

small number for whom the English speaking elements were challenging at each of the 

training weeks.  

The success of the programme: 

As always with any programme involving collaboration and a large number of participants spread over 

different geographical locations (as well as sub-sectors), even with the best planning possible there is 

no guarantee of success. There were a number of challenges as noted, however by all measures overall 

the programme has been a great success. Measures and indications of success include: 

• The large number of organisations mapped through phase one which developed in advance 

of delivery and are exampled in appendices is a useful tool for future activities. 

• With 155 participants to the programme overall, the reach will expand significantly beyond 

that both with the toolkit and through repeated anecdotal evidence from participants that 

they are going to share the key elements of the programme with others that they work with. 

• The fact that both weeks in practice ran extremely smoothly with no major issues, as per the 

anticipated design. 

• The feedback as noted by focus groups and talking head interviews documented in this report. 

• The ongoing legacy of the programme through active group discussion as evidenced through 

the WhatsApp groups example. 

• The clear synergies that participants found through the programme and potential for 

collaboration amongst the groups. 

• With a number of guests and participants from both national and county level governance, 

the awareness created at State level of the broad Cultural Heritage for Inclusive Growth British 

Council programme. 

• Examples of real world impact as noted throughout this report such as the creation of the 

Tataji community based organisation.  

• Clear awareness raising of donor and funding opportunities to participants where by their own 

admission almost universally they had no awareness previously. This may be significant when 

it comes to growth of the sector. 

• The ability to highlight inclusivity through activities including presentation by Jemimah Kutata, 

Disability Mainstreaming Trainer and Champion of Inclusion & Rights of Persons with 

Disabilities in Kenya, from the Association for the Physically Disabled of Kenya (APDK). 
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Recommendations 

Following on from the highlights and conclusions, as well as the content of the full report, we would 

suggest that the following recommendations be considered for implementation: 

Recommendations for the British Council and other potential funders both as legacy and in 

improving processes: 

1. In budgeting for programmes like this, require all proposals to include an explicit contingency 

fund at the initial proposal stage to ensure that unanticipated but important expenses are 

unproblematic. Whilst some proposals may include this, others may not. A suggestion of a set 

5-10% of the total funding amount would be prudent. 

2. Establish a travel fund for participants in hard to reach communities. 

3. The level and nature of reporting, monitoring and evaluation for programmes could be made 

more explicit at the outset of the project / programme in order to have equivalency of 

expectations set for all stakeholders.  

4. Consider further roll-out of the programme and possible repetition of the training conducted. 

Groups across both training locations highlighted independently of each other that they would 

greatly value the training becoming an annual event with smaller events or programmes 

between the larger programme which are more sub-sector focused.  

5. Carry out further research on the use and potential to harness cultural heritage beyond the 

existing organisations and practitioners. A repeated assertion through both focus group 

discussion and talking heads was that there is a lot happening at community level that goes 

under the radar as the people concerned are unaware of the potential to turn their work into 

an economic activity. 

6. Consider developing, in partnership with educational institutions / providers, developing 

accredited short courses in specific areas of cultural heritage that can be delivered in Kenya, 

and harness the existing cultural heritage practitioners in the country to develop these in an 

inclusive way. 

7. As a legacy, and perhaps in collaboration with the Kenyan authorities at national and county 

level, establish an official Kenyan Cultural Heritage Network with subdivisions for sub-sectors 

whereby participants from the Cultural Heritage for Inclusive Growth programmes have a 

forum and can continue to collaborate in such a way that the British Council can continue to 

monitor and observe, and gather useable data and evidence for use in further potential 

development of the programme.  

8. Create a short-life project to research and present an accurate picture of where Kenya is 

situated in terms of the development and implementation of activities designed to address 

the African Union Commission 2063 Agenda, and in particular the targets set by the African 

Union in its first ten year implementation plan 2014-2023, as several of these relate to both 

cultural heritage and inclusive growth, several points of which were highlighted to participants 

on the Thika and Mombasa programmes. 

9. Establish a donor / funder network for cultural heritage funding in Kenya that allows 

programme participants to search through the British Council for potential opportunities to 

source funds that will allow them to grow or incubate cultural heritage projects with potential 

to grow them in an inclusive fashion. This network should offer further training on writing 

grant proposals and assist applicants with submission to maximise chances of success.  
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Recommendations for Cultural Heritage Policymakers at National and County Level in Kenya: 

1. If possible, encourage all county cultural heritage officers to be more active in promoting 

opportunities and activities to practitioners and local populations. 

2. Bring in experienced practitioners and stakeholders when developing and amending cultural 

heritage policies in order that there is a co-creation process to ensure that such policies are 

fit for purpose and enforceable in practice. 

3. Make better use of existing social media platforms to showcase Kenyan / Kenya’s cultural 

heritage to a global audience. 

4. Ensure that as a priority, if not already happening, that a strategy is created to ensure progress 

toward the African Union Commission 2063 Agenda and its first ten year implementation plan 

2014-2023. 

5. As part of the progress toward number 4 above, establish cultural centres of excellence in all 

counties that have a combination of a common framework and the ability to develop 

autonomously in line with different county cultural requirements, which have a symbiotically 

beneficial vertical relationship with the Ministry of Sports, Culture & Heritage. 

6. Promote inclusivity within the cultural heritage sector and create a strategy for positive action 

to encourage greater diversity and inclusivity where possible.  

 

Further follow-up to the programme or any of its recommendations 

If any further follow-up of the content of this report is required, and to explore potential 

opportunities, please contact the principal investigator or any of the programme team to discuss. 

University of the West of Scotland Team: 

Professor Gayle McPherson (PI) 

Dr Allan Moore 

Dr Stephen Collins 

Dr Sophie Mamattah 

 

Mount Kenya University Team: 

 

Professor Kennedy Mutundu 

Dr Mary Mugwe 

Dr Peter Kirira 

Dr Peter Wafula Wekesa 

Dr David Ngira 
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Appendix A - Breakdown of invited organisations 

  MAPPED ORGANIZATIONS/INVITED CATEGORIES NATURE TYPE REGI
ON 

NUMBER MALE FEM
ALE 

1 HAKI Africa Non-
Governmental 

Others MAPPED MSA 5     

2 Manyunyu Community Private Others MAPPED MSA 5     

3 Kenya Scriptwriters Guild Coast Chapter Private Others MAPPED MSA 3     

4 Falcon Media Service Private Others MAPPED MSA 3     

5 Coast Region Universities & College Drama 
and Film Festival 

Private Others MAPPED MSA 4     

6 Individuals Private Others MAPPED MSA 4     

7 Center for Heritage Development in Africa 
CHDA 

Private Others MAPPED MSA 4     

8 Google Cultural Institute Private Sector Others MAPPED NRB 4     

9 Godown Centre Private Sector Others MAPPED NRB 4     

10 Bomas of Kenya Ltd Private Sector Others MAPPED NRB 4     

11 (KNATCOM) Public/Governme
nt 

Others MAPPED NRB 4     

12 Nairobi County Culture Department  Public/Governme
nt 

Others MAPPED NRB 4     

13 Nakuru County Culture Department  Public/Governme
nt 

Others MAPPED NRB 4     

14 Kiambu County Culture Department  Public/Governme
nt 

Others MAPPED NRB 4     

15 Makueni County Culture Department Public/Governme
nt 

Others MAPPED NRB 4     

16 Machakos County Culture Department  Public/Governme
nt 

Others MAPPED NRB 4     

17 Kajiado County Culture Department  Public/Governme
nt 

Others MAPPED NRB 4     
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18 Ministry of Sports, Culture and the Arts Public/Governme
nt 

Others MAPPED NRB 4     

19 Kenya Film Classification Board; Public/Governme
nt 

Others MAPPED NRB 4     

20 Presidential Music Commission Public/Governme
nt 

Others MAPPED NRB 4     

21 kenya Copyright Board Public/Governme
nt 

Others MAPPED NRB 4     

22 Ministry of Foreign Affairs Public/Governme
nt 

Others MAPPED NRB 4     

23 Film School Public/Governme
nt 

Others MAPPED NRB 4     

24 Kenya Utalii College Public/Governme
nt 

Others MAPPED NRB 4     

25 History: University of Nairobi (UON) Public/Governme
nt 

Others MAPPED NRB 4     

26 Department of Archaeology UON Public/Governme
nt 

Others MAPPED NRB 4     

27 Institute of African Studies UON Public/Governme
nt 

Others MAPPED NRB 4     

28 History & Archaeology KU Public/Governme
nt 

Others MAPPED NRB 4     

29 Technical University of kenya Public/Governme
nt 

Others MAPPED NRB 4     

30 Mombasa County Dept. of Culture Public/Governme
nt 

Others MAPPED MSA 4     

31 Kwale County Dept. of Culture Public/Governme
nt 

Others MAPPED MSA 4     

32 Kilifi County Dept. of Culture Public/Governme
nt 

Others MAPPED MSA 4     

33 Pwani University; Histroy Archaeology & Fine 
Arts 

Public/Governme
nt 

Others MAPPED MSA 4     
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34 Mombasa Technical University; Archaeology Public/Governme
nt 

Others MAPPED MSA 4     

35 Peace and Cultural Heritage Alliance Community 
Based/Civil 

Others MAPPED NRB 4     

36 Usanii Club Community 
Based/Civil 

Others MAPPED NRB 4     

37 Kenya Cultural Centre Association of Artists Community 
Based/Civil 

Others MAPPED NRB 4     

38 Forever Arts Group Community 
Based/Civil 

Others MAPPED NRB 4     

39 Makbush Music Promotion Youth Group Community 
Based/Civil 

Others MAPPED MSA N/A     

40 Mezea Mbundiko Wangoma Ya Kienyeji Community 
Based/Civil 

Others MAPPED MSA N/A     

41 Afro Simba Band Non-
Governmental 

Others MAPPED NRB 4     

42 Wasichana Africa Artists Non-
Governmental 

Others MAPPED NRB 4     

43 Kenya Music Festival Private Sector Others MAPPED NRB 4     

44 St. John Community Center Non-
Governmental 

Others PARTICIPAT
ED 

NRB 2 1 1 

45 HAKI Africa Non-
Governmental 

Others PARTICIPAT
ED 

MSA 5 3 2 

46 Mully Childrens Family  Non-
Governmental 

Others PARTICIPAT
ED 

NRB 2 2 0 

47 Kenya Scriptwriters Guild Coast Chapter Private Others PARTICIPAT
ED 

MSA 3 2 1 

48 Falcon Media Service Private Others PARTICIPAT
ED 

MSA 3 2 1 

49 Coast Region Universities & College Drama 
and Film Festival 

Private Others PARTICIPAT
ED 

MSA 5 4 1 
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50 Mombasa Aviation Drama Office Private Others PARTICIPAT
ED 

MSA 10 4 6 

51 Swahilipot Hub Private Others PARTICIPAT
ED 

MSA 4 1 3 

52 Individuals Private Others PARTICIPAT
ED 

MSA 2 2 0 

53 Mount Kenya University Private Others PARTICIPAT
ED 

MSA 4 2 2 

54 Mount Kenya University Private Sector Others PARTICIPAT
ED 

NRB 2 2 0 

55 Ruka S.R.H.R Network Private Sector Others PARTICIPAT
ED 

NRB 1 1 0 

56 Dominate Not Destroy Co. LTD Private Sector Others PARTICIPAT
ED 

NRB 1 1 0 

57 Nairobi Literacy Café Private Sector Others PARTICIPAT
ED 

NRB 1 1 0 

58 Mbaga M Associates Private Sector Others PARTICIPAT
ED 

NRB 1 1 0 

59 Mavoko Talents Private Sector Others PARTICIPAT
ED 

NRB 1 1 0 

60 (KNATCOM) Public/Governme
nt 

Others PARTICIPAT
ED 

NRB       

61 Nakuru County Culture Department  Public/Governme
nt 

Others PARTICIPAT
ED 

NRB 2 1 1 

62 Kiambu County Culture Department  Public/Governme
nt 

Others PARTICIPAT
ED 

NRB 4 2 2 

63 Makueni County Culture Department Public/Governme
nt 

Others PARTICIPAT
ED 

NRB 3 2 1 

64 Kenya National Archives Public/Governme
nt 

Others PARTICIPAT
ED 

NRB 2 1 1 

65 State Department of Culture Public/Governme
nt 

Others PARTICIPAT
ED 

NRB 2 1 1 
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66 Masinde Muliro University of Science  Public/Governme
nt 

Others PARTICIPAT
ED 

NRB 1 1 0 

67 Kenyatta University KU Public/Governme
nt 

Others PARTICIPAT
ED 

NRB 6 5 1 

68 Kilifi County Dept. of Culture Public/Governme
nt 

Others PARTICIPAT
ED 

MSA 2 1 1 

69 Kenya National Brass Band Community 
Based/Civil 

Others PARTICIPAT
ED 

NRB 3 3 0 

70 Jubilant Steward of Africa Community 
Based/Civil 

Others PARTICIPAT
ED 

NRB 2 1 1 

71 Kenya National Hawker Association Community 
Based/Civil 

Others PARTICIPAT
ED 

NRB 1 0 1 

72 Kenya Cultural Centre Association of Artists Community 
Based/Civil 

Others PARTICIPAT
ED 

NRB 3 2 1 

73 Nemisa Entertainment Private Sector Others PARTICIPAT
ED 

NRB 1 1 0 

74 Strong Pillar Entertainment Private Sector Others PARTICIPAT
ED 

NRB 2 1 1 

75 Youth Intersport and Cultural Association Community 
Based/Civil 

performing 
arts 

MAPPED NRB 4     

76 Kenya National Brass Band Community 
Based/Civil 

performing 
arts 

MAPPED NRB 4     

77 Penyevu Arts Production Community 
Based/Civil 

performing 
arts 

MAPPED NRB 4     

78 Kenya Musician Performers Association Community 
Based/Civil 

performing 
arts 

MAPPED NRB 4     

79 Empire Theatre Group Productions Community 
Based/Civil 

performing 
arts 

MAPPED NRB 4     

80 Great Family Theatre Production Community 
Based/Civil 

performing 
arts 

MAPPED NRB 4     

81 Prime Arts Entertainment Community 
Based/Civil 

performing 
arts 

MAPPED NRB 4     
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82 Vision Theatre Players Community 
Based/Civil 

performing 
arts 

MAPPED NRB 4     

83 Huruma Theatre Dancers Community 
Based/Civil 

performing 
arts 

MAPPED NRB 4     

84 The Royal Theattre Community 
Based/Civil 

performing 
arts 

MAPPED NRB 4     

85 Nation Players Theatre Community 
Based/Civil 

performing 
arts 

MAPPED NRB 4     

86 Pamoja Dance Group Community 
Based/Civil 

performing 
arts 

MAPPED NRB 4     

87 Afro Simba Band/ Cultural Group Community 
Based/Civil 

performing 
arts 

MAPPED NRB 4     

88 Mutui Museo Dancers Community 
Based/Civil 

performing 
arts 

MAPPED MSA N/A     

89 Kimuri Women Dancers Community 
Based/Civil 

performing 
arts 

MAPPED MSA N/A     

90 Mapambano Cultural Dancers Community 
Based/Civil 

performing 
arts 

MAPPED MSA N/A     

91 Coast Choice Films Community 
Based/Civil 

performing 
arts 

MAPPED MSA N/A     

92 Jienuegiriama Dance Troupe Community 
Based/Civil 

performing 
arts 

MAPPED MSA N/A     

93 Ujamaapekee And Orutudancers Community 
Based/Civil 

performing 
arts 

MAPPED MSA N/A     

94 Labor Star Acrodancers Group Community 
Based/Civil 

performing 
arts 

MAPPED MSA N/A     

95 Yamoto Mobern Taradance Community 
Based/Civil 

performing 
arts 

MAPPED MSA N/A     

96 Kirugu Tharaka Timbwana Dancers Community 
Based/Civil 

performing 
arts 

MAPPED MSA N/A     

97 Kuza African Sanaa Musical and Dancing 
Group 

Non-
Governmental 

performing 
arts 

MAPPED NRB 4     
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98 Nation Players Theatre Non-
Governmental 

performing 
arts 

MAPPED NRB 4     

99 Taffi Dancers and Percussionists Non-
Governmental 

performing 
arts 

MAPPED NRB 4     

100 Universal Theatre Non-
Governmental 

performing 
arts 

MAPPED NRB 4     

101 Coast Film Makers Association Private performing 
arts 

MAPPED MSA 5     

102 Sultan Film Production Private performing 
arts 

MAPPED MSA 4     

103 Yahya Films Private performing 
arts 

MAPPED MSA 3     

104 Mombasa Aviation Drama Office Private performing 
arts 

MAPPED MSA 4     

105 Theatre Zone Private performing 
arts 

MAPPED MSA 4     

106 Dance Kitchen Private performing 
arts 

MAPPED MSA 4     

107 Performing Arts: Kenyatta University KU Public/Governme
nt 

performing 
arts 

MAPPED NRB 4     

108 Circumatt Art And Theatre Community 
Based/Civil 

performing 
arts 

MAPPED NRB 4     

109 The Royal Theattre Community 
Based/Civil 

performing 
arts 

PARTICIPAT
ED 

NRB 1 1 0 

110 Nation Players Theatre Community 
Based/Civil 

performing 
arts 

PARTICIPAT
ED 

NRB 1 1 0 

111 Sky Arts Theatre Non-
Governmental 

performing 
arts 

PARTICIPAT
ED 

NRB 1 0 1 

112 Circlematt Art N Theartre Non-
Governmental 

performing 
arts 

PARTICIPAT
ED 

NRB 3 3 0 

113 Coast Film Makers Association Private performing 
arts 

PARTICIPAT
ED 

MSA 1 1 0 



 
 

37 

114 Sultan Film Production Private performing 
arts 

PARTICIPAT
ED 

MSA 2 2 0 

115 Yahya Films Private performing 
arts 

PARTICIPAT
ED 

MSA 1 1 0 

116 Dance Kitchen Private performing 
arts 

PARTICIPAT
ED 

MSA 2 2 0 

117 Nairobi Youth & Children Music Festival Private Sector performing 
arts 

PARTICIPAT
ED 

NRB 8 7 1 

118 Zamalenafriq Cultural Group Community 
Based/Civil 

Tangible MAPPED NRB 4     

119 Creative Spills Community 
Based/Civil 

Tangible MAPPED NRB 4     

120 Mkenya Diaspora Organization Community 
Based/Civil 

Tangible MAPPED NRB 4     

121 Jubilant Steward of Africa Community 
Based/Civil 

Tangible MAPPED NRB 4     

122 Music Therapy International Art Chorale Community 
Based/Civil 

Tangible MAPPED NRB 4     

123 Kenya National Hawker Association Community 
Based/Civil 

Tangible MAPPED NRB 4     

124 Muka Designers Community 
Based/Civil 

Tangible MAPPED NRB 4     

125 The Evolution Art Hub Community 
Based/Civil 

Tangible MAPPED NRB 4     

126 Guardian Art Work Production Community 
Based/Civil 

Tangible MAPPED NRB 4     

127 Watamaduni Production Community 
Based/Civil 

Tangible MAPPED NRB 4     

128 Kenya Community Peace Initiative Community 
Based/Civil 

Tangible MAPPED NRB 4     

129 Mwambireni Women Group Community 
Based/Civil 

Tangible MAPPED MSA N/A     
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130 Gondaasili Likoni Community 
Based/Civil 

Tangible MAPPED MSA N/A     

131 South Coast Community Eco-Tourism 
Association 

Community 
Based/Civil 

Tangible MAPPED MSA N/A     

132 The Gifted Mind Family Community 
Based/Civil 

Tangible MAPPED MSA N/A     

133 African Cultural Regeneration Institute Non-
Governmental 

Tangible MAPPED NRB 4     

134 British Institute in Eastern Africa Non-
Governmental 

Tangible MAPPED NRB 4     

135 Circumatt Art And Theatre Non-
Governmental 

Tangible MAPPED NRB 4     

136 Kivulini Heritage Trust Non-
Governmental 

Tangible MAPPED NRB 4     

137 Pamoja 254 Africa Non-
Governmental 

Tangible MAPPED NRB 4     

138 Peak of Africa Cultural Group Non-
Governmental 

Tangible MAPPED NRB 4     

139 Thingira Cultural Village Non-
Governmental 

Tangible MAPPED NRB 4     

140 Elites Professional Non-
Governmental 

Tangible MAPPED NRB 4     

141 Furnace Africa Non-
Governmental 

Tangible MAPPED NRB 4     

142 UJ 15 Non-
Governmental 

Tangible MAPPED NRB 4     

143 Jamii Action Non-
Governmental 

Tangible MAPPED MSA 4     

144 Rabai Cultural Village Private Tangible MAPPED MSA 4     

145 Swahilipot Hub Private Tangible MAPPED MSA 4     

146 Wasichana Africa Artists Private Tangible MAPPED MSA N/A     
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147 Mzizi Cultural Enterprises limited Private Sector Tangible MAPPED NRB 4     

148 Rioki Cultural Centre Private Sector Tangible MAPPED NRB 4     

149 Culturalite Africa Limited Private Sector Tangible MAPPED NRB 4     

150 National Museums of Kenya Public/Governme
nt 

Tangible MAPPED NRB 4     

151 Nairobi Gallery Public/Governme
nt 

Tangible MAPPED NRB 4     

152 Kenya Tourism Board Public/Governme
nt 

Tangible MAPPED NRB 4     

153 Kenya Cultural Center Public/Governme
nt 

Tangible MAPPED NRB 4     

154 Kenya National Archives Public/Governme
nt 

Tangible MAPPED NRB 4     

155 Muka Designers Community 
Based/Civil 

Tangible PARTICIPAT
ED 

NRB 1 0 1 

156 Manyunyu Community Community 
Based/Civil 

Tangible PARTICIPAT
ED 

MSA 4 3 1 

157 Thingira Cultural Village Non-
Governmental 

Tangible PARTICIPAT
ED 

NRB 1 0 1 

158 State Production Non-
Governmental 

Tangible PARTICIPAT
ED 

NRB 3 2 1 

159 Kenya Inter-Communal Peace Initiative Non-
Governmental 

Tangible PARTICIPAT
ED 

NRB 4 3 1 

160 Rabai Cultural Village Private Tangible PARTICIPAT
ED 

MSA 4 2 2 

161 Life Dream  Private Tangible PARTICIPAT
ED 

MSA 1 0 1 

162 Culturalite Africa Limited Private Sector Tangible PARTICIPAT
ED 

NRB 3 3 0 

163 Kwa Nthungu Kamba Cultural Center Private Sector Tangible PARTICIPAT
ED 

NRB 1 1 0 
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164 Kamba Cultural Center & Museum Private Sector Tangible PARTICIPAT
ED 

NRB 1 1 0 

165 National Museums of Kenya Public/Governme
nt 

Tangible PARTICIPAT
ED 

NRB 8 4 4 

166 Nairobi Gallery Public/Governme
nt 

Tangible PARTICIPAT
ED 

NRB 1 0 1 

167 Theatrix Arts Ensemble Community 
Based/Civil 

Visual arts MAPPED NRB 4     

168 Kenya National Visual Art Association Community 
Based/Civil 

Visual arts MAPPED NRB 4     

169 Vision Designer Association Community 
Based/Civil 

Visual arts MAPPED NRB 4     

170 Jawabu Production Non-
Governmental 

Visual arts MAPPED NRB 4     

171 Penyevu Arts Non-
Governmental 

Visual arts MAPPED NRB 4     

172 Shakinah Arts Non-
Governmental 

Visual arts MAPPED NRB 4     

173 Sky Arts Theatre Non-
Governmental 

Visual arts MAPPED NRB 4     

174 State Production Non-
Governmental 

Visual arts MAPPED NRB 4     

175 Nemisa Entertainment Private Sector Visual arts MAPPED NRB 4     

176 Avi Kukachora Club Private Visual arts MAPPED MSA 4     

177 Swahi Animation Artist Private Visual arts MAPPED MSA 3     

178 Jukwaa Arts Private Visual arts MAPPED MSA 4     

179 Aspire Pictures Coast Region Private Visual arts MAPPED MSA 4     

180 Penyevu Arts Production Community 
Based/Civil 

Visual arts PARTICIPAT
ED 

NRB 1 1 0 

181 Kenya National Visual Art Association Community 
Based/Civil 

Visual arts PARTICIPAT
ED 

NRB 4 4 0 
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182 Guardian Art Work Production Community 
Based/Civil 

Visual arts PARTICIPAT
ED 

NRB 1 0 1 

183 Furnace Arts Africa Non-
Governmental 

Visual arts PARTICIPAT
ED 

NRB 1 0 1 

184 Swahi Animation Artist Private Visual arts PARTICIPAT
ED 

MSA 1 1 0 

185 Vision Arts and Design Private Sector Visual arts PARTICIPAT
ED 

NRB 1 1 0 

186 Pambazuka Arts Private Sector Visual arts PARTICIPAT
ED 

NRB 1 0 1 

187 Annawash Creations Private Sector Visual arts PARTICIPAT
ED 

NRB 1 0 1 

188 Jakevah Designs Private Sector Visual arts PARTICIPAT
ED 

NRB 1 0 1 

189 Andmer African Prints Private Sector Visual arts PARTICIPAT
ED 

NRB 1 0 1 
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Appendix B - Breakdown of attending participants 

 

REDACTED FOR DATA PROTECTION – INLCUDED IN INTERNAL REPORTING
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